
Punjab Land Records Authority,
Board of Revenue.

GOVERNMENT OF THE PUNJAB
Dated: December 16 ,2024

NOTIFICATION

No. PLRA/BN/zstrq:- In exercise of the powers conferred under Section 30 of Punjab Land

Records Authority Act2017 (Act VI of 2017), the Authority is pleased to make the following

amendments in the Punjab Land Records Authority (Appointment and Conditions of

Seruice) Regulations, 2020. These amendments shall come into force from 15m November

2024

1. In Regulation 2, in clause (1), after sub-clause (s), thefollowing new clause shall
be inserted:

"(ss) nTechnical Expertn meons the employee serving in or being hiredfor a
post in PLRA who possesses high level of specific technical professional
knowledge, skills, experience and expertise specially requiredfor such post of
te chnical and profe s s ional nature.

2. After Regulation 338, the following new Regulations 33F shall be inserted:

33F. PLRA Technical Expert Incentive Allowance: - (l) The Authority in
' order to retain technical experts, highly demanded in open market, may approve

performance based Technical Expert Incentive Allowance, to such technical
experts.

Provided that any employee receiving Technical Expert Incentive

Allowance shall not be entitled to receive the Project Allowance.

(2) The Executive Committee shall fix the minimum and maximum

thresholds of the amount of the Allowance to be paid to the Technical Experts

and shall review the same on bi-annual bosis.

@ The Director General, PLRA shall duly notify the thresholds of
the amount of the Allowance, Jixed by the Executive Committee from time to
time.

(4) All the Technical Experts shall be eligible to receive the amount

of Allowance at the rate of minimum threshold of the notified Technical Expert
Incentive Allowance.

O Director General shall notify the posts, eligible for receiving
Technical Expert Incentive Allowance, after approval of the PLRA Board.

(6) The Executive Committee, on recommendation of the Director
General to be submitted with reosons to justify the proposal, may approve the

payment of Allowance to a speci/ic Technical Expert over and above the amount

fixed through notified minimum threshold, at the rate of amount to be

t
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,
determined on case to case busis, keeping in view the necessity to retain s'uch

Technical Expert and the rale of rentuneration o/fered in the open murket.for
pro./bssionul with such technical expertise.

Prottided that lhe Allou,ance al lhe enhanced rqte .shall onllt lte paicl lo
a Technical Expert, on his perJbrmance basis ctnd not on mere nature o/ job or
specdic posl basis.

Provicled.further that the Execulive Commillee shall not approve the

Allov,ance ul lhe rale ntore thon the rutifiecl ntaximunt thre,shold, in uny g61ss

v,huls0cver. "

3. Schedule-l: Addition and Deletion in Schedule-I is available at Annex - A & B

Respectively.

4. Schedule-ll: Addition and Deletion in Schedule-Il is available at Annexure - C &

D Respectively.

5. Schedule-V: Existing Schedule-V shall be replaced with new Schedule-V

(attached at Annexure-E).

ral I

Secretary' to the Board of I'l,lLA

No. & date even

A copy is firrwarded for information to:

l. The Chairman PLRA Board.

2. The Senior Member, Board of Revenue, Punjab.

3. All Additional Director Generals. PLRA

4. All Directors, PLRA

5. 'fhe Superintendent, Government Printing Press, Punjab, for pubtication in the

official gazette.

I)ircctor
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A

Addition
rLKA
Pay

Grade

Functional
Wing

Name of the
post

Appointing
Authority

Sanctioned
Positions

Method of Appointment Age Bracket Location Classification

1 2 4 5 5 7 8 9 10

PPG.9
lnfomation
Security

Chief lnformation
Security Officer

Board 1

Minimum 16 years of eduction in lnfomation Security, lnfomation Technology, Computer
Sci6nce, Systems Engineering, Electronics or similar from an HEc-recognized university. Higher
qualilications in related disciplines will be prefened.
At least 12 years of post-qualification experience in intomation security, risk management, or data
protection within large-scle, lT{entric national or intemational organizations.
Must hold any ertifi€tion from the following list: CISSP, CISM, SANS, CASP+, CRISC, with
preference given to €ndidates who include CISSP.

By initial recruitment through recruitment committee-l
or
through Commission

PLRA HQTR

PPG.8
Information
Security

Additional
Director
(lnfomation
Security)

Board 1

Minimum 16 years of education in lnformation Security, Infomation Technology, Computer
Science, Systems Engineering, ElectroniG or similar from an HEc-racognized university. Higher
qualifications in related disciplines will be prefened.
At least 07 years of post{ualiftcation experienG in infomation technology, informatjon security,
risk management, or data protection within large-scale, lT-centric national or intemational
organizations.
Must hold any ertifi€tion from the followang list CISSP, CISM, CASP+, CRISC, SANS, with
preferene given to €ndidates who include CISSP.

By initial recruitment through recruitment committee-l
or
through Commission

3045 PLRA HOTR

PPG.8
lnformation
Security

Additional
Director (SOC)

Board 1

Minimum 16 years of education in lnformation Security, Infomation Technology, Computer
Science, Systems Engineering, Electronacs or similar from an HEo-recognized university. Higher
qualifimtions in related disciplines will be prefered.
At least 07 years of post-qualiflcation experience in infomation security, SOC, lncident response,
digital forensics, or similar within large-s€le national or international organizations.
lvlust hold any certifl€tion from the following list: CISSP, CISM, CASP+, CRISC, SANS, with
preference given to Gndidates who include CISSP.

By initial recruitment through recruitment commjtteei
or
through Commission

30-45 PLRA HQTR

PPG.7
lnfomation
Security

Deputy Director
(Security
Engineering)

Director
General

1

Minimum16 years of edu€tion in lnfomation Security, lnfomation Technology, Computer
Science, Systems Engineering, ElectroniG or similar from an HEc-recognized university. Higher
qualifi€tions in related disciplines will be prefered.
At least 05 years of post-qualification experience in infomation technology, infomation security,
security engineering, managing SOC, data protection or similar within large-scale, lTrentdc
national or international organizations.
Must hold any certjfi€tion from the following list: CISSP, ClSlVl, CASP+, SANS with preference
given to cndidates who include CISSP.

By initial recruitment through recruitment committee-ll
ot
through Commission

25-40 PLRA HQTR

PPC-7
lnformation
Security

Deputy Director
(Offensive
Security)

Director
General

1

Minimum'16 years of edu€tion in lnfomation Security, lnformation Technology, Computer
Science, Systems Engineering, Electronics or similar from an HEC-recognized university. Higher
qualmcations in related disciplines wjll be preferred.
At least 05 yoars of post-qualification experience in cyber securjty, security testing, offensive
security, red teaming, secure application development or similar within large-s€le national or
international organizations.
Must hold any certifi€tion from the following list: OSCP, LPT, CPET, CEH, with preference given to
candidates who include OSCP.

By initial recruitment through recruitment committee-ll
or
through Commission.

25-40 PLRA HQTR

lnfomation
Security

Deputy Director
(GRC)

Director
General

1

Minimum 16 years of eduction in lnformation Security, lnformation Technology, Computer
Science, Systems Engineering, Electronics or similar from an HEc-recognized univereity. Higher
qualifications in related disciplines will be prefered.
At least 05 years of post-qualifimtion experience in cyber security, security govemance, risk,

compliance, security auditing or similar within large-scale national or international organizations.
Must hold any certification from the following list CISSP, CISA, CISM, CRISC, 1SO27001-L|/LA.
with preference given to €ndidates who include CISSP.

By initial recruitment through recruitment committee-ll
or
through Commission

25-40 PLRA HQTR

PPG6
lnformation
Security

Assistant Director
(GRC)

Director
General

I

lilinimum 16 years of eduetion in lnformation Security, lnfomation Technology, Computer
Science, Systems Engineering, Electronics or similar from an HEc-recognized university. Higher
qualilictions in related disciplines will be prefered.
At least 03 years of post-qualification experien@ in cyber security, security goveman@, risk,
compliance, security auditing or similar within large-scale national or intemational organizations.
Candidate having certifietions such as CISA, CISlil, CRISC or 1SO27001-Ll/LA will be prefened.

By initial remitment through recruitment commjttee-ll
or
thrcu9h Commission.

PLRA HQTR

PPG6
lnfomation
Security

Assistant Director
(Security Audit)

Director
General

2

Manimum 16 years of eduction in lnfomation Security, lnfomation Technology, Computer
Science, Systems Engineering, Electronics or similar from an HEC-re@gnized university. Higher
qualifi€tions in related disciplines will be prefered.
At least 03 years of post-qualification experience in cyber security, security governance, risk,
compliance, security auditing or similar within large-s€le national or international organizations.
Candidate having certifi€tions such as CISA, CISM, CRISC or 1SO27001-Ll/LA will be prefered.

By initial recruitment through recruitment committee-ll
or
through Commission.

PLRA HQTR

!-
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t

Addition
FLM

Pay
Grade

Functional
Wing

Name of the
post

Appointing
Authority

Sanctioned
Positions

Minimum qualifications for initial recruitment Method of Appointment Age Bracket Location Classitication

PPGS
lnfomation
Security

Assistant Director
(lnf€structure
Security)

Director
General

2

Minimum 16 years of educatjon in lnfomation Security, lnfomation Technology, Computer
Sciene, Systems Engineoring, ElectronjG or similar from an HEC-recognized university. Highor
qualifiGtions in related disciplines will be prefered.
At laast 03 yepE of post-qualafi€tion experiencs in cybsr security, network security, incident
response, threbt managoment, digatal forensic, malware research or similar within large-scale
national or intemational organizations.
Candidate having relevant certli€tions such as CEH, CHFI, CySA+, SSCP, |\4CSE or similar will
be prefered.

By initial recruitment through resuitment @mmittee-ll
oa

through Commission.
PLRA HOTR

PPG6
lnfomation
Security

Assistant Oirector
(DB Security)

Director
General

,1

Minimum 16 yea6 of edu€tion in lnfomation Security, lnfomation Technology, Computer
Science, Systems Engineering, Electronic or similar from an HEc-recognized university. Higher
qualitications in related disciplines will be prefered.
At least 03 yea:s of post{ualiriction experiene in DB s€curity, database administration, database
development ol similar within large-scale national or intemational organizations.
Candidate havrng relevant training and certifications such as IBM Security Gaudium or similar will
be prefered.

By initial recruitment through recruitment committee-ll
or
through Commission.

PLRA HQTR

PPG.6
lnfomation
Security

Assistant Director
(Penetration
Testing)

Director
General

2

Minimum 16 years of edu€tion in lnfomation S€curity, lnfomation Technology, Computer
Sdenc, Systerns Engineering, Electronics or similar trom an HEC-remgnized university. Higher
qualifr€tions in related disciplines will be prefered.
At least 03 years of post-qualification experienc in cyber security assessment, penetration testing,
red teaming, or similar within large-s€le national or intemational organizations.
Candidate having relevant training or cedmcations such CEH, OSCP, LPT, RTO, PenTest+ will be
prefered.

By initial remitment through recruitment committee-ll

through Commission.
or 25-33 PLRA HQTR

PPG6
lnformation
Security

Assistant Director
(Application
Security)

Director
General

2

Minimum 16 years of eduction an lnfomation Security, lnfomation Technology, Computer
Science, Systems Engineering, Electroni6 or similar from an HEc-recognized university. Higher
qualifications in related disciplines will be prefered.
At least 03 years of post-qualifimtion experience in cyber security assessment, web appli€tion
testing, red teaming, or similar within large-s€le national or inlemational organizations.
Candidate havrng relevant training or certirications such CEH, OSCP, LPT, RTO, PenTest+ will be
prefered.

By initial recruitment through recruitment committee-ll

through Commission.
or 25-33 PLRA HOTR

PPG-7
lnformation
Security

Oeputy Director
(soc)/ L-3
Analyst

Director
General

Minimum 16 yaars of edu€tion in lnfomation Security, lnfomation Technology, Computer
Science, Systems Engineering, Electronics or similar from an HEo-recognized university. Higher
qualifications iri related disciplines will be prefered.
At least 05 years of post-qualifi€tion experienc in cyber security, SOC, incident response, threat
hunting, threat intslligence, malware research or similar within large-s€le national or intemational
organizations.
The €ndidate must have been working as L3/L2 SOC analyst for at least 3 years.
Candidates having any @rtifiction from the following list CASP+, CySA+, CIH, CHFI or simitar witl
be prefered.

By initial remitm€nt through recruitment committee-ll

through Commission
or 2540 PLRA HOTR

PPG-6
lnformation
Security

Assistant Oirector
(Digital Forensic
& lncident
Response)

Director
General

2

lvlinimum 16 years of eduetion in lnfomation Socurity, Infomation Technology, Computer
Scien@, Syst*ns Engineering, Electronics or similar from an HEc-recognized universaty. Higher
qualifi€tions irl related disciplines will be prefered.
At least 03 yea6 of post-qualilication experiene in cyber security, SOC, incident response, threat
managoment, digital forensic, malware research or similar within large-s€le national or
intemational organizations.
Candidate having relevant cerlifi€tions such as CHFI, eCDFP, CySA+, SSCP or similar will be
prefered.

By initial recruitment through recruitment committee-ll

through Commission.
PLRA HQTR

PPG-6
lnfomation
Security

Assistant Director
(SOC)/L-2 Analyst

Director
General

3

Minimum 16 years of eduction in lnfomation Sscurity, lnfomation Technology, Computer
Science, Syst€fns Engin6ering, Elecfonics or similar from an HEo-recognized university. Higher
qualifi€tions il related disciplines will be pr€fened.
At least 03 yeals of post-qualifi€tion experience in cyber security, SOC, incident respons€, threat
hunting, threat intelligence, malware research or similar within large-s€le national or intemational
ofqanizations.
The candidate must have been working as L2lLl SOC analyst for at least 2 ysars.
Candidate haiing relevant ertifl€tions such as Security+, CySA+, SSCP, ESA, CHFI, SIEM
(Splunk, LogRnythm, QRadar) or similarwill be prefered.

By initial recruitment through recruitment committee-ll

through Commission.
or 2s-33 PLRA HOTR

PPG.5
lnfomation
Security

SOC Analyst (L-1 )
Director
General

I

Minimum 16 y€a6 of edu€tion in lnformation Security, lnformation Technology, Computer
Sdene, Syst€lms Engineering, Electronics or similar from an HEo-recogniz€d university. Higher
qualifi€tions irl related disciplines will be prefered.
At least 01 yra6 of post-qualifietion experience in SOC (L1/12), incident response, threal
hunting, malware research or similar within large-s€le national or intemational organlzations.
Candidate havlng relevant trainings/ certifi€tions in tems of SOC/SIEM will be prefered.

By initial recruitment through recruitment committee-ll

through Commission.
or 25-33 PLRA HOTR
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! Annex-B

t

Deletion
PLftA
Pay

Grrdr

Functional
Wing

Name ofthe
post

Appointing
Authority

Sanctioned
Positions Minimum qualifi cations for initial recruitment Method of Appointment Age Bracket Location Classification

1 3 4 5 6 7 I 9 't0

PPG-8
lntelligence &
Vigilance

Head lntelligence
& Vigjlance

Board 1

Ex{efense forces personnel, Colonel or Equivalent with intelligene course along with g year
experience of similar nature. (At least 4 years experience of intellig€nce at senior management
level)

By initial recruitment through recruitment @mmittee-l
or
through Commission
or
through Tmnsfer/ Deputation from S&GAD, Gopb

40-55 PLRA HQTR

PPG6 lntelligence &
Vigilance

Assistant Director
(lntelllgene &
Vigilance)

Director
General

1
Ex-defense forces personnel with intelligence course along with 3 year experience of similar
nature.

By initial recruitment through recruitment committee-ll
or
through Commission.
Or
Appointment through transfer /Deputation from S&GAD,
GoPb

35-55 PLRA HQTR

PPG.5
lntelligence &
Vigilance

lntelligence
Offlcers

Director
General

18
Ex-defense forces personnel with intelligence course along with 1 year experience of similar
nature.

By initial recruitment through recruitment @mmittee-ll
or
through Commission.

PLRA HQTR

I
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lntelligence &
Visilance Wins

l&V wing

Head lntelligence &
Vigilance ,

Assistant Director l&V

Intelligence Officers



4nnex-E-

Schedule-V

v

n

t

Health lnsurance

Description of Benefitsi Plan PPG.I I PPG-9 & l0 PPG.8
PPG-6 &

7

PPG-3,4 &
5

PPG-I & 2

Hospital Crre

Total hospital, surgical & misc. expenses inclusive of daily
room rent charges per annum per insured.

500,000 400,000 300,000 250,000 200,000 I 50.000

Daily room & board subJimit r5,000 I 2,000 l 0,000 8,000 6,000 3,000

o Pre-admission out-patient expense (within 30 days prior
to hospitalization)

o Post hospitalization Out-patient expense (within 30 days

after hospitalization)

o Day care surgeries: Dialysis, MRI, CT Scan, Endoscopy
from OPD, Treatment of Fractures & Lacerated Wounds,

Local Road Ambulance for Emergency only, Emergency
Dental Treatment due to Accidental Injuries (w,ithin 48 hours
for pain reliefonly), etc.

Covered under Hospital Care

Maior Medical Care

Annual limit per annum per insured(when the hospitalization
limits will exhaust)

250,000 200,000 l 50,000 I 00,000 80,000 60,000

Maternitv Care

r Normal maternity care limit
o C-sectior/ Multiple Births

80,000

I 60,000

70,000

140,000

50,000

r 00,000

35,000

70,000

25,000

50,000

20,000

40,000

Outpatient reimbursement per annum per family: 70,000 45,000 30,000 20,000 l 5,000 10,000

Group Life !nsurance

Sr.No Pay Grade Sum Assured (PKR)

I PPG-10 &l l l 0,000,000

2 PPG-8 & 9 8,000,000

) PPG- 4 to 7 6,000,000

4 PPG-I to 3 3,000,000


